Professional Interaction Agreement

As an MSSU practicum student, | understand the importance of professional interactions within the community |
serve. | uphold the idea of “no harm” mentally, socially, emotionally, physically and/or academically to any student,
colleague, administrator, student guardian or community member with which | interact in any field experience. | agree
to uphold state and federal laws and local school board policies relating to the confidentiality of student and employee
records unless disclosure is required or permitted by law. Prohibited conduct regarding confidentiality includes, but is
not limited to:

a. Sharing of confidential information, which includes, but is not limited to, information concerning student
academic and disciplinary records, personal confidences, health and medical information, family status or
income, and assessment or testing results with unauthorized or otherwise inappropriate individuals or
entities.

b. Sharing of confidential information about colleagues obtained while completing a field experience and/or
conducting duties as a district employee with unauthorized or otherwise inappropriate individuals or entities.

| agree to represent myself and MSSU in a professional manner that ensures equitable and respectful treatment for
all stakeholders in the field. | comprehend the legal ramifications of engaging in unprofessional and inappropriate
behavior concerning others while completing a field experience and/or conducting duties as a district employee. |
understand failure to comply may result in the immediate removal from student teaching and/or the MSSU Teacher
Education program, the withholding of certification and/or criminal charges. Prohibited conduct regarding professional
interactions includes, but is not limited to:

a. Engaging in “multiple relationships” with a student, colleague, administrator and/or student guardian.

b. Engaging in a dating, intimate or sexual relationship with any student or an employee for whom | have, or
may have, professional responsibility, even if such relationship is consensual in nature. (“Professional
responsibility” means, directly or indirectly, teaching, advising, supervising, mentoring, evaluating, coaching
or doing research with a student)

c. Secretively or publicly interacting with a student, colleague, administrator and/or student guardian via phone,
social media, personal email and/or in person for purposes that are unauthorized or otherwise inappropriate.

d. Consummating, encouraging or soliciting any sexual act from any B-12 student, regardless of age.

e. Committing or soliciting any sexual act from any colleague or administrator, regardless of age.

f.  Committing any act of harassment toward a student, colleague or administrator, including, but not limited to,
sexual harassment and/or cyberbullying.

g. Using inappropriate language, including, but not limited to, swearing, sexual innuendos and/or culturally or
sexually degrading slurs.

h. Committing any act of discrimination on the basis of race, color, religion, national origin, sex, sexual
orientation, gender identity, pregnancy, ancestry, age and/or disability.

i. Taking or possessing unauthorized or otherwise inappropriate images (digital, photographic and/or video) of
students, colleagues or administrators.

j-  Furnishing alcohol or drugs (including legal substances) to any student or allowing/encouraging a student to
consume with the exception of a medical emergency.

k. Committing any act of child abuse, including physical, mental or emotional abuse.

I.  Committing any act of cruelty to children or any act of child endangerment.

m. Failing to abide by district, state and/or federal law or policy, including but not limited to the possession of
firearms, drugs, alcohol, pornography, etc.

n. Failing to follow directions of district or MSSU employees and administrators or any MSSU policy.

0. Acting incompetently or otherwise neglecting duties.

| understand and acknowledge that the University may take action against me for other types of conduct that may be
deemed unprofessional or otherwise inappropriate even if it is not specifically listed above.

| further understand that the Missouri State Board of Education is the entity responsible for issuing certificates of

license to teach in Missouri and has the authority to discipline, refuse to issue, or renew a certificate of license as
described in the Missouri Code of State Regulations (as set out in Appendix A of this agreement).

I, in my role as an MSSU practicum student, understand and agree to the terms above.

Teacher Candidate

Signature Printed Name

Date




Appendix A — Missouri Code of State Regulations
5 CSR 20-400.230 Discipline and Denial of Certificates of License to Teach

PURPOSE: The State Board of Education is authorized to grant certificates of license to teach in any of the public schools of the state,
establish requirements and qualifications for those certificates and cause those certificates to be revoked, suspended, invalidated or deleted
in a manner provided in state law. This rule establishes procedures for action by the State Board of Education.

(1) The State Board of Education (the board) may discipline, refuse to issue, or renew a certificate of license to teach for any one (1) or
combination of the following: (A) An individual has pled guilty or been found guilty of a felony or crime involving moral turpitude whether or
not sentence is imposed; (B) Certification was obtained through the use of fraud, deception, misrepresentation or bribery; (C) Evidence of the
certificate holder’s incompetence, immorality, or neglect of duty; (D) The certificate holder has been subject to disciplinary action relating to
certification in another state upon grounds for which discipline is authorized in Missouri; and/or (E) A certificate holder annulled a written
contract with the local board of education for reasons other than election to the general assembly, without the consent of the majority of the
local board members.

(2) School districts may file charges pursuant to section (1). (A) Charges must be in writing and signed by the chief administrative officer of
the district or by the president of the board when so authorized by a majority of the board in those instances where the charges are filed by or
on behalf of the school district’s local board of education. (B) Charges filed by or on behalf of the school district’s local board of education
must be sworn by the party(ies) making the accusation, and filed with the Department of Elementary and Secondary Education (DESE). (C)
Charges may be filed by the attorney general’s office on behalf of the school district for any one or combination of the causes in section (1)
except annulment of a written contract.

(3) DESE may file charges for any one or combination of the causes in section (1), other than annulment of a written contract. (A) Charges
must be in writing and signed by legal counsel.

(4) Upon receipt of charges made pursuant to section 168.071, RSMo and filed with DESE, DESE shall provide at least thirty (30) days
notice to the parties and may conduct a hearing.

(5) Except as provided in sections (6) and (7), the commissioner of education, or his/her designee(s) (hearing officer), shall conduct all
hearings on charges filed to discipline a certificate(s) of license to teach as provided in section 168.071, RSMo. A transcript of the hearing
along with findings of fact and conclusions of law will be forwarded to the members of the board. The board, at a regular meeting, will render
a decision based upon the transcript of the hearing, exhibits and any other information presented at the meeting. (A) Where the underlying
conduct or action of the certificate holder is the basis of charges filed and such conduct or action is subject to pending criminal charges, the
certificate holder may request in writing a delayed hearing on advice of his/her legal representation under the Fifth Amendment of the
Constitution of the United States. 1. The request shall be submitted to the hearing officer, by the certificate holder or by legal counsel. 2. The
request shall provide documentation of the pending criminal charge and contain a statement specifying what underlying conduct or actions
are subject to the pending criminal charge. (B) The hearing officer shall, based upon the request, suspend the hearing process until a trial is
completed on the criminal charges. (C) The hearing officer may accept into the hearing record sworn testimony of a minor child relating to
misconduct received in any court or administrative hearing.

(6) Upon documentation from a court of a plea of guilty or conviction of the following crime(s) whether or not sentence is imposed, an
individual's certificate of license to teach shall be revoked, or in the case of an applicant, not issued: (A) Murder 1st Degree; (B) Murder 2nd
Degree; (C) Arson 1st Degree; (D) Assault 1st Degree; (E) Forcible Rape; (F) Forcible Sodomy;

(G) Kidnapping; (H) Robbery 1st Degree; (I) Rape; (J) Statutory Rape 1st Degree; (K) Statutory Rape 2nd Degree; (L) Sexual Assault; (M)
Statutory Sodomy 1st Degree; (N) Statutory Sodomy 2nd Degree; (O) Child Molestation 1st Degree; (P) Child Molestation 2nd Degree; (Q)
Deviate Sexual Assault; (R) Sexual Misconduct Involving a Child; (S) Sexual Misconduct 1st Degree; (T) Sexual Abuse; (U) Enticement of a
Child; (V) Attempting to Entice a Child; (W) Incest; (X) Abandonment of Child 1st Degree; (Y) Abandonment of Child 2nd Degree; (Z)
Endangering the Welfare of a Child 1st Degree; (AA) Abuse of Child; (BB) Child Used in a Sexual Performance; (CC) Promoting Sexual
Performance by a Child; (DD) Trafficking in Children; and (EE) Offenses Involving Child Pornography and Related Offenses: 1. Promoting
obscenity 1st degree; 2. Promoting obscenity 2nd degree if penalty is enhanced to Class D Felony; 3. Promoting child pornography 1st
degree; 4. Promoting child pornography 2nd degree; 5. Possession of child pornography 1st degree; 6. Possession of child pornography 2nd
degree; 7. Furnishing child pornography to a minor; 8. Furnishing pornographic materials to minors; 9. Coercing acceptance of obscene
material.

(7) An individual who has had their certificate(s) of license to teach revoked pursuant to section (6) may appeal, in writing, said revocation to
the commissioner of education within ninety (90) days of notice of the revocation. Upon receiving the intent to appeal, a hearing will be held
before a hearing officer. The individual will be given not less than thirty (30) days notice of the hearing, the opportunity to be heard, and the
opportunity for witnesses. A transcript of the hearing along with findings of fact and conclusions of law will be forwarded to the members of
the board. The board, at a regular meeting, will render a decision based upon the transcript of the hearing, exhibits and any other information
presented at the meeting. The board’s decision may be appealed to the circuit court as provided in section (9).

(8) The board may suspend or revoke for a specified time, or indefinitely, a certificate of license to teach pursuant to the rules promulgated
by the board. The board may also accept a voluntary surrender or informally settle a case through a consent agreement or agreed
settlement.

(9) Within thirty (30) days of the board’s final decision, an individual may file a petition for judicial review pursuant to sections 536.100 to
536.140, RSMo.

(10) When a local board of education learns that a certificate holder has pled guilty or is found guilty of any felony or misdemeanor involving
moral turpitude; whether or not sentence is imposed under the laws of this state, or any other state, of the United States or any other country,
the local board of education shall immediately provide written notice to DESE and the Office of the Attorney General. (A) Written notice shall
contain the following information, if known: 1. Certificate holder’'s name; 2. Social Security number; 3. Date of birth; 4. Last known address;

and/or 5. Information regarding the criminal record.



